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I. OPTAHM3AIIMOHHO-METOJUYECKHI1 PA3JIEJ

esab ocBOCHUS IMCUUILIHHBI

OOmass 1enb OBJIAJIGHUST HMHOCTPAHHBIM SI3BIKOM B Kypce OakajlaBpuara 3akilouyaeTcs B
dbopMUpOBaHUM 3peNod TPakIaHCKOM JIMYHOCTH, OOJajarolell CHCTeMOHl IIeHHOCTEH, B3IJISAIOB,
MIPEJICTABICHUA U YCTAHOBOK, OTPAXKAIOIIMX OOIIME KOHIIEPTHI POCCUICKON KYJIBTYpPHI, U OTBEYAIOIICH
BBI30BaM COBPEMEHHOI0 OOIIECTBA B YCIOBUSIX KOHKYPEHILIMU Ha PhIHKE TPY/a.

B pamkax yka3zaHHON oOmIel IeTM TPUOPUTETHBIMU SBIAIOTCS TaKUE KauecTBa OyAyIIHUX
0akaaBpoB, KaK: CIIOCOOHOCTb OCYILECTBIISTh MEXKKYJIBTYPHbIE KOHTAKThI B MPOGECCHOHATBHBIX LENX,
KOHKYPEHTOCIIOCOOHOCTh, MOOMIJIBHOCTh M THOKOCTh B PEIICHUH 3a/1a4 MPOM3BOJICTBEHHOTO U HAYYHOTO
IJ1aHa, MOTpeOHOCTh B camooOpazoBaHuu. OOydeHHE CTYIEHTOB CHEIUAIbHOMY CIIOK0 MHOCTPAHHOTO
(aHrnmiCKOro  sI3bIKA, HEMELKOro WJIM KHTAiCKOro s3blKa), CBOWCTBCHHOMY JelOBOM cdepe
NeSITeIbHOCTH YEJIOBEKa, HaBBIKAM U ATHKE JEOBOr0 OOILIECHUS U peausiM JEJIOBOM KU3HU.

YyeoHbIE 3a1aUHN JUCIUITINHBI
3amayaMu JUCHUILIMHBI SIBIISIOTCS:

— pacIIMpeHHE Kpyrozopa CTYACHTOB, TIOBBIIMICHUIO HX OOIIEH KyJIbTyphl U  YIUIYOJICHHUIO
TYMaHUTAPHOTO 3HAHUS;

— pa3BuTHE UH()OPMAILIMOHHON KYJIbTYPbI, KOTHUTUBHBIX U HUCCIIEI0BATEIbCKUX YMEHHIA,

— BOCIHTaHHE TOJEPAHTHOCTU U YBAXEHHUS K JAYXOBHBIM LIEHHOCTSIM JIPYTMX CTpaH M HapOJIOB, UTO
COCTaBJISICT OCHOBY COLIMOKYJIBTYPHOH U  COIMAIBbHOM KOMIETEHIIMHd M TOTOBHOCTH K
B3aUMOJICHCTBHUIO B YCIOBUSX COBPEMEHHOTO MHOTOTIOJISIPHOTO U MOJUKYIBTYPHOTO MUpA.

Mecto aucunmimnsl B ctpykrype OOII BO

[TpodeccuonanpHas MHOSA3BIYHAS KOMIIETEHIIUS 3aHUMAET 0CO00€ MECTO M pacCMaTpUBAETCs Kak
IPUOPUTETHAs KOHEYHas IparMaTudeckas Leib, KOTOpas IMpearosiaraeT pa3BUTHE CIOCOOHOCTH
OCYIIECTBIISITh ~ KOMMYHUKAIIMIO B YCIOBHSX  JEJIOBOTO/TPO(ECCHOHATBLHOTO  OOMICHUS B
aKaJIeMUYeCKOll/Hay4HOl cpene, NpuUHUMas BO BHUMaHME cHelUPUKY pa3HbIX chep oOmeHus,
OCHOBBIBasICh Ha BJAJEHUU COOTBETCTBYIOIIMMU PpEYEBBIMU CPEICTBAMHU, TUIHYHBIMHU JJIs JaHHOU
KOMMYHHUKAaTUBHOM CHUTyaluu, (GOopMylaMH STUKETHOM pe4M, PA3IUYHBIMU CTPATETUSIMH OOILIEHHS B
YCTHOM W THUCBbMEHHOW @Qopme, [00MBasChb TOCTaBICHHOM LENM U pealn3ys COOCTBEHHbIE
KOMMYHHKaTHBHBIE HamepeHus. Yutaercs Ha 1 u 2 kypee (1,2,3,4 cemecTpsr).

Kypc «HUnHocTpanHblil A3bIKk» OTHOCHTCS K  ba3oBoil wactm  aucuumiauH ['ymaHuTapHOrO
COLIMAJILHOTO ¥ 3KOHOMUYECKOTO 0JI0Ka MPOrpaMMbl MOJATOTOBKH OakallaBpOB.

TpeboBanus K pe3yJibTaTaM OCBOEHUSI TUCHUTIMHBI
[To oxoHuaHuIO M3yyeHUs Kypca « IHOCTpaHHBIN SA3BIK»Y CTYIEHTA JJOJKHBI OBITH CHOPMUPOBAHBI

CIIeAYIOIINE KOMIIETEHIHH:

Yuueepcanvnvie komnemenyuu:

— BJaJCHHE WHOCTPAHHBIM SI3BIKOM B YCTHOW ¥ THUCHMEHHOW (opMe Ui OCYIIECTBICHUS
KOMMYHHMKAIlMd B Yy4eOHOH, Hay4HOW, NPO(ECCHOHATBbHOM M COIMAIBbHO-KYJIBTYPHOH cdepax
oO0IIeHUs; BJIaJCHUE TEPMUHOJOTHEH CIEeIMaJIbHOCTH Ha WHOCTPAHHOM SI3bIKE; YMEHHE TOTOBUTh
MyOJIMKaluK, TPOBOJUTH MPE3EHTAINHU, BECTH TUCKYCCHH M 3allMIIATh MPEJICTABICHHYI0 paboTy Ha
uHoctpanHoM si3bike (MK-2);

— BJaJicHHE HABBIKAMH HCIIOJIB30BaHUS TPOTPAMMHBIX CPEICTB M PabOTHl B KOMIBIOTEPHBIX CETSIX,
WCTIOJB30BaHUsI pecypcoB MHTEpHeT, BlaJieHHe OCHOBHBIMH METOJaMH, CIIOCO0AMH WM CpEICTBaMHU
NOJy4eHHs, XpaHeHus, nepepadoTku napopmarmu (MK-3);

— CIIOCOOHOCTh K TIOWCKY, KPHUTHYECKOMY aHaJM3y, OOOOIIEHHIO W CHUCTEMaTH3allid HayJYHOU
nHpOpMaINY, K MMOCTAaHOBKE IIEJIed HMCCIIeOBaHUS W BHIOOPY ONTHMAJBHBIX IyTeH W METOIOB HX
noctikenus (CK-2);

— COCOOHOCTh K CAaMOCTOATEIbHOMY OOYYEHHIO M pa3pabOTKe HOBBIX METOIOB HCCIEIOBaHUS, K
M3MEHEHHMIO HAayYHOTO M HAy4YHO-TIPOM3BOJCTBEHHOTO MPO(MISs AESTEeIbHOCTH; K WHHOBAI[MOHHON
Hay4YHO-00pa3oBarenbHOM aestensHoctr (CK-3).
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Ilpogheccuonanvnvie Komnemenyuu:

— CITOCOOHOCTH TPEACTAaBUTh PE3yIbTaT HAYIHO-HCCIIEOBATEILCKOM paboThl B BUAE OoT4YeTa, pedeparta,
HAy4YHOU CTaTh, O()OPMIICHHONW B COOTBETCTBHH C UMEIONIMMHUCS TPEOOBAHUSMH, C UCIIOJIb30BAHUEM
COOTBETCTBYIOIIMX HHCTPYMEHTAJIBHBIX CPEACTB 00paboTku U npeacraienus uadopmaruu (I1K-4);

— CMOCOOHOCTh KPUTHYECKH aHAIM3HPOBATH COBPEMEHHBIC MPOOJIEMbl HMHHOBATUKH, CTABUThH 33/1a4ll U
pa3pabareiBaTh NPOTPAaMMBI HCCIEAOBAHUN, WHTEPIPETUPOBATh, NPEIACTABIATH ¥ IPUMEHATH
noiy4yeHuble pe3yibrarsl (ITK-5);

— COCOOHOCTh TMPHMEHSITh, aJalTUPOBaTh, COBEPIICHCTBOBATh W pa3padaThiBaTh HMHHOBAI[MOHHEIC
obpazoBatenbHbie TexHonmoruu (I1K-7).

Cneyuanu3zupoeannvie KOMnemeHyuu

B pe3ynbrare ocBO€HUS AUCHUIIIIMHBI O0yYaIOLIUICS TO0JIKEH:

3namp: )XaHPOBBIC Pa3HOBUIHOCTU TEKCTOB CIELUAIBHOCTH, CTPYKTYPY Hay4dyHOW NpPE3CHTALUH,
CTPYKTYpPY U OCHOBHBIE SI3bIKOBBIE KJIUILIE IIEPETOBOPOB.

Ymems: ocymecTBiasaTh MOMCK HH(GOPMALMU B paMKaxX M3y4yaeMON TeMaTHKH, BBIIENIATh TJIaBHOE
¥ BTOPOCTETIEHHOE B 0TOOPaHHOM MacCcHBE MH(POPMAIIUU, HUCKIIOYATh H30BITOUHYIO HH()OPMAIIUIO, BECTH
JAHUCKYCCHUIO 110 TeME CIICLHATbHOCTH, PelIaTh MPOOIeMHBIC 33141 10 TeMe creluaibHocTH (case study),
apryMEHTHPOBAHO TIPEJCTABIATh COOCTBEHHOE OLIEHOYHOE CY)KJEHUE, YCTaHaBJIMBATh IPUYUHHO-
CJICZICTBEHHBIE CBSI3M MEXJly COOBITUSIMH U SIBICHUSIMM, BJIAJETh MOAXO0JAaMH K aHAJIU3y NEepUOIUYECKOM
reyaTd IO TEMaTHUKE YIpaBleHHS W OH3HEca, HABbIKAMHU IE€PEBOJA AyTEHTUYHBIX TEKCTOB IO
CIHELUAIBHOCTU C AHIVIMHCKOrO $3bIKA, HAXOJUTh KOMIIPOMMCCHBIE pEIICHUs B jaedarax U HNPUMEHSTh
a/IeKBaTHbBIE SI3bIKOBBIE CPE/ICTBA AJISl UX TOCTUKEHUSI.

Bnaoems: nonxonaMu K aHajau3y NMEpUOANYECKON MeyaTH MO TeMaTHKe yIpaBieHUs U Ou3Heca,
HaBbIKAMHU I[1€PEBOJIa AyTEHTUYHOTO TEKCTa IO CHELMAIBHOCTU C AaHIJIMMCKOIo $3blKa, HaBBIKAMU
aKTUBHOTO  BOCIHPHATUS  apryMEHTalUM COOECeHUKA, BBIPAKEHMS HMIATUH, YOeXKIEHUus C
HCII0JIb30BAaHUEM a/IEKBATHBIX SI3bIKOBBIX CPEACTB aHIVIMUCKOIO S3bIKA JIEJIOBOTO OOILEHUS.

DopMBbI KOHTPOJISI

| kypc
1-ii cemecTp: BBOJHO aJaNTHBHBIH Kypc (ComepaTelbHO-IIeeBasl TOMHHAHTA: KOMMYHHUKATHBHbIC

yMeHHUs B cpepe yueOHOIro U IOBCETHEBHOTO OOIIEHNS)
B koHI1e cemecTpa mpoBOUTCS 3auem
2-ii ceMecTp: 6a30BbIii Kypc (copepKaTenbHO-IIeIeBas JOMUHAHTA: KOMMYHUKAaTHBHBIC YMEHUS B cepe
MOBCETHEBHOTO U O(PUIIUAIBHO-EIOBOIO OOIIEHUS).
B koHIIe cemecTpa IPOBOUTCS NPOMENHCYMOYHBLU IK3AMEH
1l kype
3-ii cemecTp OCHOBHO# Kypc (comepkaTenbHO-Ie/IeBasi JOMHUHAHTA: KOMMYHHUKATHBHBIC YMEHHS B
cdepe opuImanbHO-1EI0BOr0 U 00IIenpodeccHOHATBHOTO OOIICHHMS)
B koHIIe cemecTpa mpoBOIUTCS 3auem
4-ii cemecTp: NMpodecCMOHAJIBLHO OPHEHTHPOBAHHBINH Kypc (colepxareibHO-1IeNeBas JOMUHAHTA:
KOMMYHHUKATHBHBIE YMEHHUS B cepe -eT0BOTr0 U MPo(hecCHOHATEHO OPUEHTHPOBAHHOTO OOIICHN)
B koHI1e cemecTpa MpOBOIUTCS UMO208blll IK3AMEH

1. COAEP’KAHUE JUCIUIIJIMHBbI
Copnepxanue Kypca, mnpencraBieHHoe B IIporpaMme, ompeneneHo € ydeToM MapaMmeTpoB
KOMITETEHTHOCTHOTO MO/X0/1a U OTPA’KEHO B CIEAYIOLINX pa3zesnax:
— Ornucanue cdep U cuTyanuii 0OIEeHNs, KOTOPbIE XapaKTepU3yI0T paMOYHbIE YCIOBHUS AUCKYpCa.
— Ilepeuenr Tem u mpoOjeM, KOTOpbIE AT MPEJCTABICHHE O CUTYyaTUBHO-TEMaTHYECKOM
3aKPEIUIEHHOCTH JIEKCUKO-TPAaMMAaTHYECKUX CPEJICTB (U1 OBJIAJACHUS peleniueil U MPOayKIUei).
— CoBOKYIHOCTbh Y4€OHBIX CTpaTeruii, HeOOXOIMMBIX JJIi OPraHU3alMH CaMOCTOSITEILHON pabOoThI
CTYJCHTOB.

6
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Tema 1. Kommynuxayuu (Communications)
Azvikosas yenv: 00OOIUTH W CHUCTEMaTU3UPOBAaTh 3HaHUA MO Teme «KommyHuMKanmum». YMmeThb
ONpENCIUTh TMOHATHE KOMMYHUKAIIMM ¥ 3HAaTh KOHKPETHBIE CHOCOOBI, Onarojgaps KOTOPBIM
KOMMYHUKAITUsI CTAHOBUTCS YCIICIITHOM.
AyoupoeaHnue: UHTEPBBIO C SKCIEPTOM MO KOMMYHHUKALIUSIM.
Umenue.: TeKCT «DJIEKTPOHHAS IMOYTA KaKk OJWMH M3 BHUIAOB KoMmyHukaiuii» (Mcrounuk “Financial
Times”)
DYHKYUOHAIbHDL A3bIK: YMEHUE UMETH JEJI0 CO CO0SIMU B KOMMYHHKAITUAX U UCIIPABIIATH UX.
Jlexcuka: MINOMAaTHICCKUE BBIPAKEHUS, CBI3aHHBIC C KOMMYHHKAIUSIMHU.
Paz6op ketica: 3apaun HOBOTO TUPEKTOPA IO KOMMYHHUKAITUSAM B KOMITAHUU, UCTIBITHIBAIONIEH TPYTHOCTH
B JIaHHOM 00JIaCTH.
Tucvmennvle HasviKu: HATTUCAHUE COOOIEHUS YJICKTPOHHOM MTOYTHI.

Tema 2. Mexncoynapoonwiii mapxemune (International Marketing)
A3vik06as yenb: 3HATh TEPMUHOIOTHIO MEXKTYHAPOIHOTO MAPKETHHTA U YMETh HCIIOJIb30BaTh €.
Ayouposanue: unmepsvblo ¢ npogeccopom no MeicOYHApOOHOMY MAPKEMUHZY U C UCHOJIHUMETbHbIM
OUPEKMOPOM  MENCOYHAPOOHOU MAPKEMUH2080U  ACCOYUAYUU, NPedoCmasisioueltl. OONOIHUMENIbHOE
obpazosanue u Keatupurayuu 6 OaHHOU cepe.
Ymenue: Cmpameecuu mapKemuHea mosapa Kiacca JIOKC HA MelCOYHApoOHOM pwinke (HMcmounux
“Financial Times”).
DYHKYUOHALHBII A3bIK: HABBIKU MO3208020 UIMYPMA.
I pammamuxa: umeHHvle 2PYNnovl, COCMAaBHbIE CLOBA.
Pazoop xetica: cozoanue enobanvroeo bpenoa.
TTucomennvle HagblKu: HATTMCAHKUE TIPOTOKOJIA COBELIAHUS C MO3TOBBIM ILITYPMOM.

Tema 3. Ilocmpoenue u noooeprcanue donzocpounsix omuoutenuii (Building Relationships)
Asbikosas yeab.: yMETh OMPEACIUTD A0JTOCPOYHBIC OTHOIICHUS M WX XAPaKTEPUCTUKH. 3HATH JICKCHKY,
ONKMCBHIBAIONIYIO YIYYIIEHHE WM YXYALNIEHHEe OTHONICHWH. BianeTs HaBbIKAMH IOCTPOEHHS CETH
TMOJIE3HBIX JICIOBBIX CBSI3¢H U S3BIKOBBIM apCEHATIOM JIJIsI TaHHOM IIEJTH.

Ayoupoeanue.: THTEPBBIO C MEHEHKEPOM IO OTHOIICHHUSIM C KOMITAHUSIMHA M OpTaHU3aIAAMH.

Ymenue: Kak Boctok BcTpedaercs ¢ 3amnaaom (0 MOCTPOCHUH CETH TMOJE3HBIX JEIOBBIX CBsI3el B Kpocc-
KyJapTypHOM OKpy)erun) (Mcrounuk “Financial Times™).

DYHKYUOHANLHBLI A3bIK. CUCHAPUM U S3BIKOBBIE CPEICTBA JUIS MOCTPOCHUS CETH IMOJE3HBIX JETOBBIX
CBA3EH.

I'pammamuxa: Gpa3oBbie TIIATOIBI U CHHTAKCHIECKHE OCOOCHHOCTH UX YIIOTPEOICHUSL.

Paszbop «etica: TloBblllieHHE yIOBIETBOPCHHOCTH W JIOSUIBHOCTH MOTpPEeOHMTENed, Ha MpUMEpe
TOCTUHUYHOIO OM3HEca.

Tucomennvle Hagvlku: TTACHMO C TIPEIOKEHUEM O TPOIAKE.

Tema 4. Ycnex (Success)
A3viko6as yenb: yMeTh TOBOPUTH 00 ycmexe B pasHbIX cdepax Ou3Heca, 3HATH COOTBETCTBYIOIIHE
JIEKCHKY, BIIAJIETh S3BIKOBBIM PETMIEPTYAPOM JTAHHON TEMBI.
Ayoupoeanue.: THTEPBBIO C UCIIOIHUTEIBHBIM JUPEKTOPOM HHHOBAIIHOHHOW KOMITAaHHU.
Ymenue: Jlocwe: Kapmoc Cium, mepBoe mecto B criricke ®opoc (Mcrounuk “The Telegraph”).
DYHKYUOHAbHBIN A3bIK: HABBIKU U S3BIKOBOU pEriepTyap MeperoBopos.
I'pammamuxa: HaCTOSIIHME U TPOIIEIIINE BpeMeHa IJIaroyioB.
Pasbop ketica: neperoBopsl 0 CHIOHCOPCKOM KOHTpakTe Ui (hyTO0IBHOTO Kiryoa.
TTucvmennvle Hasviky. HATIMCAHUE TIPECC-PEITH3a.

Tema 5. Yooenemesopenue om padomuwt (Job satisfaction)
A3viKk06as yenb: 3HATH JEKCUKY JaHHOW TEMBbI, YMETh YIOTPEOISATh €€ B KOHTEKCTE.
Ayouposanue: UHTEPBBIO C TUPEKTOPOM I10 YEIIOBEUECKUM PECYPCaM.
Ymenue: Y nosaerBopenue oT padotsl B Marriott Hotels u B KPMG (Mcrtounuk “Sunday Times”™).
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DYHKYUOHAIbHBIL  A3bIK.  YMEHHE TI03BOHUTh HE3HAKOMOMY 4YelIOBEKYy 0e3 MpenBapUTelbHOM
JIOTOBOPEHHOCTH C 1EJIBI0 3aUNHTEPECOBATH €TO.

I pammamuxa: cTpanatenbHbIN 3aJ10T.

Pazbop keiica: pa3paboTKa MOJUTUKH M KOHKPETHBIX JACHCTBHUH KOMIIAHUM B CIy4ae BO3HHUKHOBEHUS
'Cny>xeOHOro pomana'.

Tucvmennvle Hasviku: HATMCAHUE CBOJIA TIPABHMII JIJIS1 COTPYIHHUKOB.

Tema 6. Puck (Risk)
A3b1k06as1 yenw. BIAJCTD SI3IKOBBIM PENIEPTYapOM ISl OMHCAHKSI CTEIICHH PUCKA.
Ayoupoeanue: UHTEPBBIO C UCIIOJIHUTENBHBIM IupekTopoM MHcTuTyTa Pck MenemkmenTa.
Umenue.: nTepHAIIMOHATN3AIUA — PUCK WM BO3MOXXHOCTR? (Mcrounuk “Financial Times”).
DYHKYUOHANLHBLI A3bIK.  YMCHUE MPABUIIBHO TOJB30BATHCS SI3BIKOBBIMHU CPEIACTBAMH IS TOCTUKCHHS
COTrJIacusi B IMCKYCCHH.
I'pavmamuka: HapeUwsi CTCIICHH.
Pasbop ketica: oleHKa pUCKOB HOBOTO HPEANIPUATHS.
ITucomennvle HagblKuU: HATTUCAHUE OTYCTA.

Tema 7. Cmunu ynpasnenus (Management Styles)
A3vikosas yenwv. BIIaJIeHUE JEKCUKOM, CBI3aHHON C KaYeCTBAMH U 00SI3aHHOCTAMH MEHEKepa.
Ayouposarnue: UHTEPBBIO C aBTOPOM KHHUTU IO MEHEPKMEHTY.
Ymenue: Auna Buntyp (Uctounuk “CBS”).
DYHKYUOHAILHBL SA3bIK: TIPE3eHTaUN (0a30BbIC HABBIKH ).
I'pammamuxa: iHOUHATHAB U HHTOBBIE (DOPMBI.
Pa3z6op ketica: TOUCK HOBOTO MEHEIKEpPa MPOEKTA.
Ilucomennvle HagvlKy: HATUCAHUE KPATKOT'O OTYETA.

Tema 8. Komanooobpasosanue, cniouenue Korrekmuea (Team Building)
A3viko6as yenwv: BialeHUE JIEKCUKOM, CBA3aHHOM C KOMaHI000pa30BaHUEM.
Ayouposarue: HTHTEPBBIO C IKCIIEPTOM B 00JIaCTH KOMaH1000pa30BaHUsl.
Ymenue: Peuentel Komannooopazosanus (Mcrounuk “Financial Times ™).
DYyHKYUOHAILHBIL A3bIK: I3BIKOBBIE CPENICTBA AJIS pa3pelieHus] KOH(PIUKTOB.
I'pammamuxa: MOAANBHBIE TJIAr0Jbl C NEP(HEKTHHIM HHPUHUTHBOM.
Pa3zo6op retica: TloBbllieHHE MOTHUBAIIUHN KOJUIEKTHBA.
ITucvmennvle Hasviky. HATIMCAHUE TTHCHMA.

Tema 9. Ilpusneuenue unancos (Raising Finance)
A3viko6as yenv: BIaETh JIEKCUKOM, CBA3aHHOM C NMPUBJIEUEHUEM (PUHAHCOB.
Ayouposanue: AHTEPBBIO C TUPEKTOPOM YaCTHOM MHBECTULIMOHHOM KOMITaHHH.
Ymenue: Jlerkux aeHer OOJbIIE HET.
DYHKYUOHANbHBIU A3bIK: YMEHHE BECTH I1EPETOBOPHI.
I'pammamuxa u nexcuka: ynorpeOieHUE MPeIOroB.
Pasbop ketica: npuBnedeHue (pUHAHCOB AJIE HOBOTO (hriIbMa.
Iucvmennvle HasbiKky: HAIMCAaHUE PE3IOME NIEPETOBOPOB.

Tema 10. Paboma c knuenmamu (Customer Service)
A3vikosas yenw: BIAJICHNE JIEKCUKOM, CBA3aHHOMN C pelieHHeM po0ieM HE0BOJIbHBIX KIIMEHTOB.
Ayouposanue: AHTEPBBIO C TUPEKTOPOM pECTOpaHa.
Ymenue: PaboTa ¢ KIMEHTaMH MEHSET MHP B JIOKaJbHOM M TioOanbHOM Macmitade. (Mcmounuk
“Financial Times”).
DyHKYUOHATbHBIL A3bIK: HABBIKK aKTUBHOTO BOCIIPUSATHS apryMeHTaluu codeceanuka (active listening).
I'pammamuxa: TepyHIAHUN.
Pasbop ketica: pabota c )xanobaMu MaccaxupoB OIOKETHOTO aBUANIEPEBO3YHKA.
Iucvmennvle Hasviky.: HATMCAHUE KPATKOTO OTYETA.
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Tema 11. Ynpasnenue ¢ kpuzucuvix cumyayusx (Crisis Management)
A3vik06ast yenw. BIaJICHUE JTCKCUKOM, CBSI3AaHHOW C YIIPABJICHUEM B KPU3HUCHBIX CHTYAI[HSIX.
Ayoupoeanue.: THTEPBBIO € MPOHECCOPOM, CIICIUATUCTOM 10 ITHKE M COIHATBHOM OTBETCTBEHHOCTH.
Umenue: TEKCTbI 0O KOHKPETHBIX ClTydasx 3GEKTUBHOTO U HEIPPEKTUBHOTO YIIPABICHUS B KPH3HCHBIX
curyanusx. (Mcmounux “Financial Times”).
DYHKYUOHAIbHBIL A3bIK: HABBIKM PA0OTHI ¢ HEYJOOHBIMH, OCTPBHIMHU BOIPOCAM U COOTBETCTBYIOIIMI
SI3BIKOBOM penepTyap.
I pammamuxa: ycnoervle HaKIIOHCHUSL.
Pasbop keiica: mnpoBeneHHE MPECC-KOH(GEPEHIIMH B 3AIMUTY STHYHOCTH BBITYCKAEMOTO TOBapa (BHICO
UTPBHI).
Tucvmennvle HAbIKY: HATIMCAHUE CTATHU.

Tema 12. Cruanus u nozrowmenus (Mergers and acquisitions)
A3vikoeas yenv: BIAJICHUE JIEKCUKOM, CBI3aHHOMU C IIPOBEICHUEM CIUSHUN U IOIVIOIEHUMN.
AyouposaHrue: UIHTEPBBIO C IKCIIEPTOM I10 CIUSHUAM U MOTJIOUICHUSIM.
Ymenue: Texkct 00 stuunoctu noriouenuit. (Mcmounux “Corporate Knight, The Canadian Magazine
for Responsible Business”).
DYHKYUOHANbHBIN  A3bIK: TIPUEMBl  TIOCTPOCHHUSI JIOTUYHOH ©  I(PQPEKTHBHONH Mpe3eHTauuu W
COOTBETCTBYIOIIUH S3bIKOBOM pernepTyap.
I'pammamuxa: ynorpebiaeHHe MOJATBHBIX TJIATOJIOB JJISl BRIPAXXCHUS CTETIEHU BEPOSITHOCTH.
Pa3z6op retica: BpIOOp KOMIAHUM JIJIS TIOTJIOIIECHHUS ¢ HAMOOJIBIITUMU TTEPCIEKTUBAMHU.
ITucvmennvle HasvbiKy. HaIICAHUE OTYETA.

Tema 13. Hunoeauuu Pushing the Limits
A3vikoeas yenv: BIAJICHNUE JEKCUKOW, CBSI3aHHOM C IPEJIOKEHHON TEMOM.
Ayouposanue. narepsbto “Failureis Glorious”
Ymenue: Texct 00 uctopun uHHOBawit. (Mcmounux “Intelligent Business”).
DYHKYUOHANbHBIN  A3bIK:  TIPUEMbl TOCTPOCHHUS JIOTUYHOM ©  >(PQPEKTHUBHOM mNpe3eHTauuu Hu
COOTBETCTBYIOIIMM SI36IKOBOM penepryap.
I'pammamuxa: ynotrpeOiaeHNe MOJATBHBIX IJIar0JIOB /7S BBIPAXKEHUS CTETIEHU BEPOSITHOCTH.
ITucomennvle Haeviku: HaNMCAHWE TMHChbMA B pelaKIUIO JKypHama The Economist ¢ BbiaBHXKEHUEM
KaHJuaTa JUls HarpaXkKAeHUs 3a BBLAAIONINECS JOCTHKEHHUS] B UHHOBATHKE.

O0ecneyenue coiep:KaHus AUCHUITUHBI
Hacrosimas [IporpamMma obecriednBaeT pean3alnio KOMIIETEHTHOCTHOTO MOIX0/a, TaK KaK OHa
0asupyeTcs Ha CIEeIYIOMMX IPUHILINIIAX

— JMYHOCTHAs OpMEHTAlMs Ipoliecca MpenoJaBaHus U U3y4eHUs1 HHOCTPAHHOTO SI3bIKa;

— ayTeHTUYHOCTb UCIOJIb3YeMbIX YU€OHBIX MaTepHaIoB (ayAUTUBHBIX, BU3YaIbHBIX, IPaUUECKUX);

— HalpaBJICHHOCTb Ha q)OpMHpOBaHI/IG KOMMYHHKAaTHUBHBIX YMCHHﬁ, PEICBAHTHBIX JIsI TOHUMAaHUA
WHOKYJIBTYPHOTO JHCKypca (TIpW CIOYIIAHWW/YTEHUH) UM CAMOCTOSITEIBHOTO TMOPOKICHUS
MHOS3BIYHOTO TUCKYpCa (B X0J1€ YCTHOT'O M MUCbMEHHOTO OOLIeHNUS);

— HCIONB30BaHHE B y4eOHOM mporecce peIeKCHH W CaMOOIEHKH, CIIOCOOCTBYIOIINX Pa3BUTHIO
ABTOHOMHOCTHU CTYJACHTOB,

—  BKJIIOYEHHE JIEMEHTOB MPOPECCHOHATN3ANN B KYPC OBJIaICHUSI MHOS3BIYHBIM MEXKYIbTYPHBIM
oOIIeHuEM;

—  y4eT MEeXAUCUMILUTMHAPHBIX CBA3EH MpU 0TOOPE KOMIIOHEHTOB COACPKAHUSI 00YUEHHUS.

III.OBPA3OBATEJIBHBIE TEXHOJIOI'H

KoMneTeHTHOCTHBIH TMOAXO0A OmpenenisieT BbhIOOp OMPEIENIEHHbIX IPUEMOB M TEXHOJOTUMN
00y4eHHs UHOCTPaHHBIM s3bIkaM. Ocoboe 3HaueHne IpuoOpeTaeT pa3BUTHE KOMIIEHCATOPHBIX YMEHUH U
(GbopMHpOBaHHE COOTBETCTBYIOIIMX KOMIIEHCATOPHBIX IPUEMOB OBJIAJCHUSI HMHOCTPAHHBIM SI3BIKOM,
HEOOXO/JMMBIX HE TOJBKO B Tpolecce o0ydyeHHs, HO U HPU OCYIIECTBICHUU HHOS3BIYHOTO PEUYEeBOrO
B3aMMOJICICTBUSL C HOCUTENIIMU SI3bIKa B €CTECTBEHHBIX ycioBHsX. llemecoobpa3Ho wHcmonb3oBaHME
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TaKkuX BUJIOB U (opM 0OyueHHs, KaK: COTPYIHHYAIONIME TEXHOJOTUH: JpaMaTH3alus, JeIOBbIE UTPHI,
JTUCKYCCUH, 1e0aThl M JIp.; KOTHUTUBHBIE TEXHOJIOTHHU: TPOEKTHas paboTa, KOH(EPEHIHs, MOPTHOIHO;
MYyJIbTUMEIMIHBIE TEXHOJIOTUU: paboTa ¢ BUACOPWIbMAaMH, ayIHOKAcCETaMH, KOMIIBIOTEPHBIMHU
mporpaMMaMud U T.1. Ha3BaHHbIE TEXHOJOTHMM TIO3BOJISIIOT COYETAaTh pa3HbIE PEXKUMBI  PabOThI
(MHOUBHYyaTbHYIO, TApHYIO, TPYIIOBYIO), pa3HbIe BHJBI AEATEIbHOCTH (Y4eOHO-TT03HABATEIbHYIO,
KOMMYHHUKATHUBHYIO,  UTPOBYIO, TPYJIOBYIO, 3CTETHUYECKYIO) U BBIBOJAST MpoIlecc O0yUEHHS 3a Mpeiesbl
ayAUTOpUHU. AJNBTEPHATUBHBIMU (hOpMaMH KOHTPOJIS SBISIOTCS: KOHKYPCHI XyJ0XKECTBEHHOTO TIEpeBO/a,
KOHKYPCHI Ha Jiydlee couMHeHue. VTOroBblii KOHTPOJIb MOMHUMO TEOPETHYECKHX BOIPOCOB MOXKET
peaycMaTpUBaTh 3alUTy MPOSKTHBIX pabOT, MpoBeIcHHE posieBbIX urp, Case-studies, npeseHTaruii.

IV.YYEBHO-METOJNYECKOE, TH®OPMAIIMOHHOE U MATEPUAJIBHO-
TEXHUYECKOE OBECHIEYEHUE JUCIUIIJIMHbI

YueOHO-MeTOANYEeCKOe H HH(OpMaLIHOHHOE

Ocnoenasn tumepamypa

1. D. Cotton et al. Upper Intermediate Market Leader. Business English Course Book. Pearson
Longman. 3rd Edition; 2013.
Business Leader Briefings. Market Leader. Video Resource Book.
Alliance. Market Leader. Video Resource Book.
Market Leader. Upper Intermediate Business Video Resource Book.
Paul Emmerson Email English. MacMillan Rawson Jones, 2013.
Intelligent Business MacMillan, 2015.
Speak Business English like an American. Amy Gillett. Language Success Press
Tep-Munacosa, C.I'. SI3pIk M MeXKyJabTypHass KoMMyHuUKamus: yde0.mocobue / C.I'. Tep-
MunacoBa; Mock. roc. yH-T um. M.B. JIomonocoBa. - M.: M31-Bo Mock. yH-Ta, 2008.
9. Memxosa, E.I'. Moii yauBepcutet u Oyaymas kapbepa. - M.: Mzn. MI'Y, 2016.

NG~ WN

ﬂonwmumenbmm Jaumepamypa
1. John Rogers Market Leader. Upper Intermediate Market Leader. Business English Practice File.
Pearson Longman. 3" Edition;
Jeremy Comfort with York Associates. Effective Presentations. Oxford University Press
David King. Meetings. Delta Publishing.
Raymond Murphy English Grammar in Use Cambridge University Press. 2008;
Michael Vince Peter Sunderland English Grammar and Vocabulary. Macmillan. 2008;
Barry Tomalin, Mike Nicks. The world’s business cultures and how to unlock them. Thorogood
Publishing, London, 2007
A. Ashley A handbook of Commercial Correspondence. Oxford;
Dictionary of Contemporary English. Longman-Pearson. 2009;
9. CnoBapu: ®@enopos b.I'. HoBblil aHrno-pycckuil 6aHKOBCKUN SHIMKIONEAMYECKUI CIOBAph. —
CII6., 2010.

ok wn

o~

Pexomenayembie oOyuarliue, CHPaBOYHO-UH(POPMALMOHHBbIE, KOHTPOJMPYIOIIHE W MPoYHUE
KOMIIbIOTEPHBIE IPOrPaMMBbl, HCIIOJIb3yeMble NPU U3YYeHUH IUCHUTIINHbBI

HNHuTepHeT-caliThI
(mpuMepbI TECTOB U PEKOMEHIAMH 110 UX Homepa tem
NPOBEACHUIO)
1. | www.testpodium.com /de/main detschtest 02
2. | www.mbaconsult.ru
3. | www.linguanet.ru
4. | www.ielts-moscow.ru 1-8

Ne

n/n
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,ZIonOJmumerbele Hnmepnem-ucmouuuku:
www.longmanonline.com
www.macmillandictionary.com

www.market-leader.net

www.multitran.ru

www.pearsonlongman.com

On-line educational platforms: courser, futurelearn, logo

oakrwdE

Metoauyeckue ykasaHus AJ18 00y4al0IuXcs 110 OCBOCHUIO M CIHIIIHHBI
PaGowas mnporpamMma «/HOCTpaHHBIN S3BIK» TNPEAOCTABISET HAYYHO OOOCHOBAHHYIO
METOAMYECKYI0 0a3y [Ulsl YCIIELUIHOIO PELIeHUs 3ajad B KOHTEKCTE COBPEMEHHOIO0 KOMIIETEHTHOCTHO-
OPUEHTUPOBAHHOIO OBJAJACHUS MEXKYJIbTYPHOH KOMMYHUKATHMBHOM KOMIIETEHLIMEH B YCIOBUAX
MOOMJIBHOCTHU CTYZI€HTOB U MHTE€PHALMOHAIN3ALUU 00pa30BaTEIbHbBIX CUCTEM

B mpouecce o0y4yeHHs CTYAEHTHI JTOJDKHBI COONIONATh AMCLUUIUIMHY: BOBpEMs MPHUXOAUTH Ha
3aHATHA, JOJDKHBIM OO0pa3oM TOTOBUTHCS IPOBEPOUYHBIM M KOHTPOJIbHBIM pPAa0OTaM, BBINOIHATH
JOMalIHUE 3a/JaHUs, BBIIOJHATH YINPAKHEHUSA M 3aJaHUsl HA 3aHATHUAX, CIEJOBAaTh PEKOMEHAALUSAM
IIPENOIaBaTEIIs.

CamocrosiTenbHass paboTa CTYJEHTOB HalpaBlieHa Ha pa3BUTUE y HUX HAaBBIKOB pEYd Ha
MHOCTPaHHOM $I3bIKE€, YBEJIMUEHHUE CIOBApPHOIO 3araca M pa3roBOPHBIX HABBIKOB B NMPO(ecCHOHATbHOM
o0acTH, yMEHUs UCIIOIb30BaTh COBPEMEHHBIE METOABI O0yUEHHUSI HHOCTPAHHOMY SI3BIKY.

He meHee Ba)kHO JUIsl CTYy/IEHTOB OBJIAJETh Pa3HbIMU BUJAMH/CTpAaTErussMU TOHUMAHUS TEKCTOB,
BOCIIPUSITUIO COLMOJIMHTBUCTUYECKMX U COLMOKYJIBTYPHBIX 3JIEMEHTOB TEKCTa; COOJIIOJIEHHUIO
CTHJIMCTUYECKMX HOPM TIIpHd BBIOOpE pEYEeBBIX CPEACTB MUCBMEHHOW peun; TIpaMMaTHUYeCcKON
IIPAaBWJIBHOCTH U CMBICIIOBOM CBSA3HOCTH BBICKA3bIBaHUS.

MarepuanbHO-TeXHHYeCKoe o0ecnevyeHue I CUMIIIMHBI
MynbTuMenUiHBIA Kiacc ¢ pabounmu crojamu (TpaHchopmupyroiieecs MOPOCTPAHCTBO).
JIuHradOHHBIE KIIACCHI, OCHAIIEHHBIE TEXHUYECKUMHU CPEICTBaMU 0OydeHus: ayauoBuiyansHeiMu (CD,
DVD), uHTepaKTUBHBIMU JOCKaMH, KOMIIBIOTEPHBIMHU CPEACTBAMHU C YCTAaHOBJIEHHBIMU CIIPAaBOYHBIMU
JMHTBUCTUYECKUMU CUCTEMaMU U MOJKIIOYEHHBIMU K IHTEpHETY.

V. ®OH/JI OHEHOYHBIX CPEJICTB

TemaTuka KypcoBbIX padoT
Kypcosast pabota no aucuumuinHe «/IHOCTpaHHBIH SA3bIK» HE IPEAYCMOTpPEHA.

TemaTnka pedeparon
Hcropus HOBOBBEEHUI.
DKOHOMUYECKHE TPOOIEMBI.
JIoCTOMHCTBA/HEIOCTATKU PA3IMUHbIX CUCTEM YIPaBICHUS.
Pecypcel, ncnons3yemsle Uit IPOU3BOICTBA TOBAPOB U YCIIYT.
Crnenmanuzaius 1 MOOMIIBHOCTD TPY/a.
MeHeKMEHT HAyKOEMKOT'O CEKTOpPa IMPOMBILUIEHHOCTH.
TexHonornyeckoe NporHo3upoOBaHUE.
MeTo1pl 1 MOJIEH YIIPABIIEHUSI MHHOBALIMOHHOW JESITEIbHOCTH.
DKOHOMMKA UHTEJIEKTyalbHOU COOCTBEHHOCTH.
0. PeiHOK neHer.
1. KpenutHo-/1eHeXHasl MOJINTUKA.
12. Ponb paBUTENHCTBA U IPOMBIIIIIEHHOCTb.
13. Hay4Hble B3TJIs/1bI H3BECTHBIX 3apyOSKHBIX MEHEIKEPOB.
14. Hay4Hble B3TJIs1/1bI U3BECTHBIX POCCHUIICKIX MEHEKEPOB.
15. MapkeTuHT HHHOBAITHH.
16. MexayHapoIHbIN TpaHC(ep TEXHOIOTUH.

RBOoo~NoOwNE
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IIpumep TecTa AJ1s1 KOHTPOJIA 3HAHUM CTYAEHTOB
I. Complete each sentence using there is/are or the appropriate form of to have and to be.

Natural gas a major Ukrainian import from Russia.
I very busy at the moment.
The gym free to hotel guests.
still a whole month till the presentation.
These planes typically 96 to 118 seats.
Helen (not) much money with her.

ocoukrwhE

I1. Complete each sentence using the Present Simple of the verbs in brackets.

The company over 7000 people. (employ)

What time the plane in Madrid? (arrive)

New Zealand and Australia to reduce import duties. (plan)
My friend BBC news every morning. (watch)

Why DVDs so much more in Brazil than elsewhere.(cost)

ko E

[11. Insert the appropriate form of to be where necessary.

1. Our main overseas market China.
2. Prices extremely high in this part of the city.
3. How much that TV stand?

IV. Put questions so that the words in bold could be the answers.

1. The hotel offers a free swimming pool.
2. 10,000 American companies now do business in China.
3. | probably spend over $100 a month on electricity.

V. Make up questions.

1. the/do/ what/company?
2. name/the/company/your/of/ /what?
3. many/company/the/employ/people/how?

V1. Translate the sentences.

HcnonHuTenbHBIA JUPEKTOP HECET OTBETCTBEHHOCTD 3a 3TU PEIICHHUS.

HoBbie monienu coToBBIX Tele()OHOB — B BHICTABOYHOM 3aJIe.

B Hamewm paiione Tpu ¢unuana sToro 6aHka.

V Bac ecTb IOCTOSHHBIN UCTOYHUK J10X0Ha?

B sToM Mara3uHe He IPUHUMAIOT HAJIMYHBIE — TOJBKO KPEIUTHBIE KAPTOUKH.
BrI npenocrasisiere CKUIku neHcuonepam? — Jla, KOHEUHO.

oakrwdE

VII. Read the information about a Swiss watch manufacturer and fill in the gaps with the words from the
box.

employs, French, designs, retire, daily, comes out,

12
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companies, manufacturer, produce, profits, costs

Nicolas Hayek is the founder and President of SMH. SMH is a Swiss watch 1) with its head
ofice in Zurich, Switzerland, and a large, modern factory in Granges, France. It 2) 14,000
people. There are twelve 3) in the group, including Tissot, Omega, and Swatch.

The company’s most famous product is the Swatch watch. The Swatch has a quartz mechanism but only
fifty one parts. A new collection 4) twice a year with forty new 5) . SMH sells ten
million Swatch watches a year.

The factory in Granges is open twenty-four hours a day, with a 6) production of 35,000
watches. Created in 1983, the company makes large 7) every year, but a Swatch watch still
only 8) £ 25, the same price as in 1983.

Nicolas Hayek is now sixty-five, but he has no plans to 9) . One day he hopes to
10) the Swatch car, a revolutionary automobile for the century.

But it’s not ‘all work to play’ for Mr Hayek. In his free time he plays a lot of tennis, sometimes with his
friend Jean-Paul Belmondo, the 11) actor.

IlepeyeHb BONIPOCOB K 3a4eTy
1. 3ader o ycTHOM M MUCBMEHHOMU peuH, 1 cemecTp:
1) nmpounTtarh BCIyX (parMeHT M3 aJalTHPOBAHHOTO TEKCTA MO COLMAIBHO-KYJIBTYPHOH TEMaTHUKE H
[IEPEBECTHU €r0 MUCbMEHHO C AHTJIMMCKOTO Ha PYCCKHi sA3bIK - 750 neyaTHbIX 3HaKOB 3a 30 MUH.;
2) mnpouuTaTh M IMepeckazarh 0e3 cloBaps aJanTHPOBAHHBIA TEKCT MO COIUOKYIbTYPHOH TeMaTHKe -
1000 meyaTHBIX 3HAKOB 3a 25 MUH.
3) Oecena mo 3aJaHHON CUTYAIlUU U3 MPOICHHON TeMaTuku (6€3 MOATOTOBKH).

Ha 3auere yuuThIBaroTCS pE3yJbTaThl MHUCHbMEHHON KOHTPOJIBHOW pabOThl MO TPaMMATHUYECKOMY
Matepuany | cemecTtpa. 3agaHWs KOHTPOINBHOM pabOTHI: BBIMONHUTHL YIOPAXHEHHS Ha
TpaHchopmaIuio, MOJCTAHOBKY, PACKPBITUE CKOOOK W THCHMEHHBIA TEpPEBOJ] MPEIIOXKEHHN C
PYCCKOI'O Ha aHTJIMHACKUN A3BIK.

2. 3a4eT 1o yCTHOM M MUCBMEHHOM peuH, 3 ceMecTp:

1) npounTaTh U  IMCBMEHHO  IIEPEeBECTH  CO  CJIOBapeM  C AHMVIMKWCKOTO HAa PYCCKUU
A3BIK (PparMEeHT OPUTHHAIBHOTO TEKCTA MO0 COLMOKYIBTYPHOM TemaTuke- 1000 meyaTHbIX 3HAKOB 3a 25
MUH.;

2) mpo4uTaTh U NMEpPecKa3aTh OPUTMHANBHBIM TEKCT MO COLUAIBHO-KYIbTYPHOM TemaTuke oobemom 1000
MeYaTHHIX 3HAKOB 3a 30 MUHYT;

3) 6ecena Mo cUTyaluu, UCXOAs U3 MIPOUIEHHON TeMaTUKH (0€3 TOATOTOBKH).

IlepeyeHb BOPOCOB K IK3aMEHY

DK3aMeH 10 YCTHOW U MUCbMEHHOU peun 2/4 cemecTp:

1) npounTaTh M NHCBMEHHO MEPEBECTH CO CIOBAPEM C AHIJIMICKOIO Ha PYCCKUH S3bIK (parMeHT
U3 OPUTHMHAJIBHOTO TEKCcTa MO0 NpodecCHOHAIbHON (4)WIn COUManbHO-KYIbTYpPHOM(3) TeMmaTuke
00beMoM 750 revyaTHbIX 3HAKOB 32 25 MUHYT;

2) mepeckas3aTh 0€3 CIoBapsi OPUTHHAIBHBIN TEKCT Mo npodeccuoHanbHo Tematuke (1 crp. - 30 mun.)/
MIOArOTOBKA aHHOTALUU

3) 6ecena no cuTyanuu U3 TeMaTuky 1, 2 kypcoB (06€3 MOATOTOBKH).
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Tembl 1 Mpo61eMbI 001IeHUS

Hctopust HOBOBBEICHUH.
[TpoGieMb! yripaBiieHUs B. YKOHOMUKE
JI0CTOMHCTBA/HEIOCTATKU PA3IMUHBIX CHCTEM YIPaBJICHHUS.
Pecypchl, ncnonb3yemsbie Il POU3BOJICTBA TOBAPOB H YCIIYT.
Creunanuszanus 1 MOOHJIBHOCTD TPY/a.
MeHeKMEHT HayKOEMKOTO CEKTOPa MPOMBIIIUICHHOCTH.
TexHonornyeckoe MPOrHo3UPOBaHUE
MeTo/1pl ¥ MOJICH YIIPABIICHUS MHHOBAIIMOHHOU JESITETbHOCTHIO.

9. DKOHOMHKA UHTEIEKTYaJIbHON COOCTBEHHOCTH.

10. PeiHOK JeHer.

11. KpeauTHo-aeHe)Has TTOJIUTHKA.

12. Ponb mpaBUTENBCTBA U IPOMBIIIUICHHOCTD.

13. HayuHble B3IJIA1bI U3BECTHBIX 3apPYOEKHBIX MEHEKEPOB.
14. Hayunble B3IJIs/1bI U3BECTHBIX POCCUMCKUX MEHEIKEPOB.
15. MapkeTuHr HHHOBAIUHA
16. MexmyHapoaHblii TpaHchep TEXHOIOTHI
17. CoBpeMeHHBIE JOCTUKEHHS B U3y4yaeMOW BaMU 00J1aCTH HayKu
18. [1nanst Ha Oynymiee. Kaprepa

19. Moii ombIT paboThl Ha 0Oyuaroieit miardopme: courser, future learn.

NGO~ wWNE

Exam Paper
Part |

The US, and California in particular, is a major source of dramatic psychological movements
which first shake that country and then sweep eastward towards Europe and Britain absorbs the main
impact.

Marriage and the family may have begun to come apart in the US earlier than in Britain, but the
first reports of an antidote to family breakdown - family therapy - were coming ashore in the fifties.

Recent changes in the US, still taking place, are moving not only public but professional opinion
away from divorce towards the view that marriages should be sustained for the sake of the children,
even at the cost of the continued unhappiness of the spouses.

No doubt these changes of view will soon affect us too as the waves arrive, but in Britain nobody
has reached any conclusions yet. Recent research in Britain compared those children whose parents
had divorced with those whose parents had sustained an unhappy relationship. It found that in those
families where the parents had split up, half of the behavioural problems of the boys, and some of the
girls, were present before the divorce.

Even in the US, some experts are not following the new tide. John Gottman and other researchers
suggest that children from intact homes where there is high conflict do worse in the long run than
children of divorced parents, though the latter may appear more disturbed in the early years after the
break-up before they 'bounce back'.

Gottman claims to be able to predict the future success or failure of marriages with extraordinary
accuracy, by observation of simple reactions such as the rise in heart rate and blood pressure during
arguments. His research has now led to some further interesting conclusions, and he challenges the
commonly held view that couples who fight all the time and those who avoid conflictat any cost are the
ones more at risk of marital failure. He found that in happy marriages the commonly expressed view
that men are less emotionally expressive than women did not apply His research also suggests that
anger between spouses is not harmful except when it is accompanied by more lethal emotions like
contempt or disgust; indeed, blunt, straightforward anger seemed to immunize marriages against
deterioration ... disagreements and fights seem necessary in some degree in all good marriages, and
avoidance of confrontation often results in avoidance of intimacy’.

Render from English into Russian

The Bologna Process - Towards the European Higher Education Area

The Bologna Process aims to create a European Higher Education Area by 2010, in which
students can choose from a wide and transparent range of high quality courses and benefit from smooth
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recognition procedures. The Bologna Declaration of June 1999 has put in motion a series of reforms
needed to make European Higher Education more compatible and comparable, more competitive and
more attractive for Europeans and for students and scholars from other continents. Reform was needed
then and reform is still needed today if Europe is to match the performance of the best performing
systems in the world, notably the United States and Asia.

The three overarching objectives of the Bologna process have been from the start: introduction of
the three cycle system (bachelor/master/doctorate), quality assurance and recognition of qualifications
and periods of study.

In the Leuven Communiqué of 2009 the Ministers identified these priorities for the coming
decade:

= social dimension: equitable access and completion,

= lifelong learning;

= employability;

= student-centred learning and the teaching mission of higher education;
= education, research and innovation;

= international openness;

= mobility;

= data collection;

= multidimensional transparency tools;

= funding.

Every second year, Ministers responsible for higher education in the 46 Bologna countries meet to
measure progress and set priorities for action. After Bologna (1999), they met in Prague (2001), Berlin
(2003) and Bergen (2005), London (2007), Belgium (April 2009).

After more than ten years of intensive reforms, the Ministers met on 11/12 March 2010 in
Budapest and Vienna to officially launch the European Higher Education Area, as decided back in 1999.

Steered by European Ministers responsible for higher education, the Bologna process, is a
collective effort of public authorities, universities, teachers and students, together with stakeholder
associations, employers, quality assurance agencies, international organizations and institutions. Although
the process goes beyond the EU’s borders, it is closely connected with EU policies and programmes. For
the EU, the Bologna Process is part of a broader effort in the drive for a Europe of knowledge which
includes:

= lifelong learning and development,

= Strategic framework for the Open Method of Coordination in Education and Training, ET2020,

= the Copenhagen Process for enhanced European co-operation in Vocational Education and
Training, and

= initiatives under the European Research Area.

The EU supports a broad range of measures to modernize the content and practices of higher
education in the 27 Member States and the EU's 28 neighbouring countries, including with the support of
the Lifelong Learning Programme (LLP), the Instrument for Pre-accession Assistance (IPA), the
European Neighbourhood and Partnership Instrument (ENPI) and the Development Cooperation
Instrument (DCI), the Tempus programme and the EU's programme for worldwide academic cooperation.

CamocrosiTesibHasi padoTa CTYACHTOB

No | HaumeHnoBaHue paznena Bun camocrosTensHOM paboThI TpymoeM-KocTh
LI JUCIUILIAHBI (axam.gacer)
1. «HHOCTpaHHBII S3BIK 152
1J1 (POPMHUPOBAHUA
COIUAJIBLHO-
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KYJbTYPHBIX
KOMIIeTEeHIHI»

Tema 1.Mos cembs 1
Mou 1py3bs. CeMeitHbie
TPAIWLIH, YKIAJ KU3HU

Tema 2. O6mree u
Pa3IMYHOE B CTpaHAX U
HAIMOHAJIBHBIX
KYJIbTypax

PeuentuBHbIe BBl peYeBOil 1esiTeIbHOCTH
AyaupoBaHue U YTeHUe
Tonumanue 0CHO8HO20 cOOepiCcanus MeKcma U 3anpauiueaemo
ungopmayuu:
- HECJIIOXKHBIE  IyOJMIMCTUYECKHE TEKCTHl MO 00O03HauYeHHOM
TEeMaTHKe ¥ TEKCThI 00pa30BaTEIbHOTO COACPIKAHUS
Hemanvrnoe nonumanue mexcma:
- MEChbMa JIMYHOTO XapakTepa
AynupoBaHue: 3aJaHusl HA MHOXKECTBEHHBIN BBIOOp, yCTaHOBIICHHUE
cootBeTcTBUs. Brimonnsercs B LMS | ynanenno nu6o B ayauropuu.
IIpoayxTuBHBIE BUABI peYeBOi 1eATENLHOCTH
T'oBopenue

- MOHOIIOT-ONHCaHHe (CPeACTB MaccoBOW HH(pOpMAIH, O
cBOOOTHOM 1 pabodeM BpEeMEHN)

- MOHOJIOT-COOOIIeHNE (0 MPUPOAHBIX KaTaCTPO(ax, MPEeCTyITHOCTH
B MHpeE)

- THAJIor- paccrpoc (0 MIo0aNIbHBIX MPOdIeMax)

IIucomo
- BJICKTPOHHBIC MMChMa JINYHOI'0 XapaKrepa
- 3aIIOJIHEHHE aHKET, HAIMMCAHHE TOKJIaJ0B, COOOIIEHUII 110
MPEAJIOKEHHON TEMaTHKe

PeuentuBHbIe BBl pe4yeBoil 1esiTeIbHOCTH
AyaupoBaHue U YTeHUe

THoHumanue 0CHOBHO20 COOepCaAHUs MeKCmA U 3anpauiuéaemoll

uHgopmayuu:

- HeTTMHEeHbIE TeKCTHI (ColuanbHbIi IHTepHET, 4aThl U T.1.)

- IparMaTM4ecKhe TEKCTHl CHPaBOYHO-UH()OPMALMOHHOTO |
peKJIaMHOro0  Xapakrtepa (OyKIeTBl, TMPOCHEKTHI, peKIaMHbIC
JIUCTOBKH, PEUEnTHl U T.1.)
Jlemanvhoe nonumanue mexcma:

- MyOJIMIHUCTHYECKUE TEKCTHI 0 0003HAa4eHHOH po0ieMaTHKe

Tema 3.Cucrema
obpazoBanue B Poccun
1 3a pyOexoM

Tema 4.Moii By3, Moit
(bakyapTeT

Tema 5.CtyneHueckas
’ku3Hb B Poccuu u 3a
pyOexxom

Tema 6.Crynenueckue
MEXTyHapOIHbIC
KOHTAKThI: Hay4YHbIE,
npodeccHoHaNBHBIE,
KYJIBTYPHBIE

PeuentuBHbIe BUAbI pe4eBoil 1eSITeIbHOCTH
AyaupoBaHue U YTeHUe

THoHnumarnue 0cHO8HO2O cOOepICaHUs MEKCMA:

- OIIMCAaHHUE CTUJIEH IEI0BOro MHChMa

- OIIhuCaHHue BCTyHI/ITe.HI)HOFO O6paH16HI/IH nu 3aKJ]IO‘IHTeHLHOﬁ
(hopMyIIBI BEKIHMBOCTH

- OIMCaHue KopIyca MmuchMa, ohopmiieHHe KOHBEpPTa

- 3BHAKOMCTBO C TECMAaTUYCCKUMU HpI/IMepaMI/I TEHe(bOHHLIX JAUAJIOTOB
Tonumanue 3anpawusaemoii ungopmayuu.

- OWaNorH ¢ Tele()OHHCTKON, CeKpeTrapeM, O NOATBEPKICHUU
JIOTOBOPEHHOCTH O BCTpeue, OPOHUPOBaHWE HOMEpa B TOCTUHUIIE U
T.I.

IIpoaykTuBHBIE BUABI peveBOii A1eATeJIbHOCTH
I'oBopenne
- MOHOJIOT-OITUCAHKE THIIOB JIEJIOBOTO MUChMa (MMMCHMO - MPOCHOa,
COIMPOBOAUTECIIBHOC IMUCHMO, I/IH(pOpMaLII/IOHHOC INUCbMO, ITUCBMO —
V3BUHEHHE U T.II.)
- MOHOJIOT-OITMCAHUEC ITPpaBUJI BEACHUA JICJIOBBIX IIEPETOBOPOB
- MOHOJIOT-COOOIIIEHNEe 00 OCHOBHBIX TPEOOBaHMAX MPHU YCTPOWUCTBE
Ha paboty
IIucemo
- BCTaBUTb COOTBETCTBYIOIIME IIPEUIOTH B IIPEUIOKEHUS U
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NIEPEBECTH UX Ha PYCCKHUH S3BIK
- 3aMEHUTb pYCCKHE CII0BA M  BBIPAKEHHUS AaHIVIHHCKUMHU
9KBUBAJICHTAMHU
- 0OpMHUTH KOHBEPT B COOTBETCTBUH C TPEOOBAHISIMU

Yrenue
W3ydeHUE, aHalIn3 U 0000IIeHHE Pe3yIbTaTOB OTCUCCTBEHHBIX H
3apyOeXKHBIX HAyYHBIX HCCIICIOBAHHM B OONACTH TEAArOTUKH M
NICUXOJIOTHH 00pa3oBaHHMs C LEJbI0 ONpeneNieHus HpoodiieM
UCCIeJOBaHUS

Tema 7. [lenoBas
KOPPECIIOHICHITHSI.
CTpyKTypa ¥ CTHIb
JIEIIOBOTO NHChbMa. THIIBI
JIEITIOBOTO IHChMa

Tema 8. Benenue
JIETTOBBIX TIEPETOBOPOB

Tema 9. YcrpoiicTBo Ha
paboty. CocTaBieHnue
pestome.
CobecenoBanue

Tema 10. [IpesenTauus
MIPOAYKTOB U YCIYT

PenenTuBHBIE BUABI PeYeBOii TeATeNLHOCTH
AyaupoBaHHe U YTeHHe
Tonumanue 3anpawusaemoii ungopmayuu.:
- TIOWCK WH(pOpMANHUU 00 0COOSHHOCTAX KYIbTYPHBIX M COIIHATBHBIX
IpaBHI KOMMYHHUKAIMHI BaIIETO axpecaTa
Hemanvroe nonumarue mexcma:
- MOUCK MH(OPMAIMU O BaKaHCHUAX U TPEOOBAHHSAX, NPEIBSBIACMBIX
K KaHAUAATaM
- MOUCK WH(POPMALIUHU O (PaKCUMUIBHON CBSA3U

IIpoayKTHUBHBIEC BUABI pe4eBOM AeATEJIbHOCTH
I'oBopenue

- Ouajor- paccmpoc 00 opraHMzalMMd M IIPOBEICHUH
MEKAYHAPOIHBIX KOH(EpeHIMi, BHICTABOK, MPUEMOB M PAaCCHIIKE
oUIMaNbHBIX TPHUIJIAMICHAN Ha CIICIMANBHBIX NPHITIACHTEIBHBIX
KapTO4Kax
- TUANIor-oOMeH MHEHHUSIMH O CTICIIM(UKE JETOBBIX IIEPETOBOPOB
- IAJIoT- MOOYXJeHNE K AEHCTBUIO (IIPH COCTABICHUH PE3IOME)
- MPOBEACHUEC UHTCPBBIO C IMPETCHACHTAMHA Ha JOJIKHOCTDH
- IPE3EHTALUs TPOAYKTOB U yCIyT

IIncemo
- Hamucath [UCBMO-TIPOCKOY 00 OpraHu3anudd  BU3UTA U
6pOHI/Ip0BaHI/II/I MECT B TOCTUHUIIC
- HAaIIuCaTh IIUCbMaA I10 HpeI[J'IO)KeHHI)IM CI/ITyaHI/IﬂM
- I/ISy‘-II/ITI:- BHHUMATCJIBHO pe310Me U II1McCbMa HpeTEHI[eHTOB Ha
JOJI’KHOCTBb U I/ICHpaBI/ITI) OI_[II/I6KI/I

Tema 11. A"rimickuii
SI3BIK M €T0 POJIb B MHPE

PeuentuBHbIe BUAbI pe4eBOil 1eSITeIbHOCTH
AyaupoBaHue U YTeHUe
Tonumanue 0cHOBHO20 COOEPIHCAHUAL:
- Hy6J’II/IHI/ICTI/I‘-IeCKI/Ie, HaYy4YHO-TIOMMYJAPHBIC W HAYYHBIC TEKCTBHI O
COBPEMEHHOM COCTOSIHUM M TEpCIEeKTUBaX pa3BUTHSA HAYyKH,
MOJIOJACKHBIX IBHXCHUAX
- TEKCTBI UHTEPBBIO O LIEJEBPAX MUPOBOH KYJIbTYpPHI
Tlonumanue 3anpawueaemoil uHGoOpmayuu.
- Hay4YHO-TIOITYJISIPHBIE TEKCTHI, IIparMaTHyeckue TeKCThl (OYKIIETHI,
CIIPaBOYHUKH, VIHTEpHET caifThI)
- HEeJWHEWHbIE TEKCTHl (TaOJMIBI, CXEMBI, I'pa(UKH, AUArPaMMBbI,
KapThl, THIIEPTEKCTHI U JIp.)
ﬂemaﬂbm)e NOHUMAaHUe mexkcma.
- HAy4YHO-TIONYJIAPHbIE  TEKCTHI M TEKCThl 00pa3oBaTebHOTO
CoJIepKaHus 1o podIeMam

HpO}]yKTMBHLle BHU/1bI peqesoﬁ NeATEJILHOCTH
I'oBopenne
- MOHOJ'IOF-COO6IIIGHI/I€ O COBPpEMCHHOM COCTOSIHMU M NEPCHEKTUBAX
Ppa3BUTHA HAYKU
- MOHOJIOT-COOOIIIEHNE O MOJIOAEKHBIX CYOKYIbTYpax
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- KPYIJIBIH CTOJ IO MPEUI0KCHHON TEMaTHKE
- koHpepeHuus «Hayka 1 COBpeMEHHBIC TEXHOJIOTHI
- nenmoBas Oecema/menoBast urpa

IIucemo
- HaIFCaHUEe JTOKJIA/IOB TI0 TIPEII0KEHHONW TeMaTHKe

«/HOCTPAHHBII SI3BIK
s
npogeccnoHaIbHbIX
neJiein»

Tema 12. 5 u Mos
Oynymas npodeccus
Tema 13.BBenenue B
CIEeTHATbHOCTD

Tema 14.lcTopus,
COBPEMEHHOE COCTOSTHHE
1 TIEPCTICKTHUBEI
Pa3BUTHS U3y4aeMOU
HayKH

Tema 15.Brinarommecs
JIMYHOCTH, HAYYHBIC
IIKOJIbI

Tema
6Cneuynanmns

MOOUMWANBHOCT

Temal7. MeHEeKMEHT
HayKOEMKOT'O CEeKTopa
HpOMI)IIHIICHHOCTI/I.

Tema 18.
Texnonornueckoe
MPOTHO3UPOBAHUE

Temald. Meroasl u
MOJENIH  YIpPaBICHUS
MHHOBAIIMOHHOM
JIeSTEILHOCTBIO.

Tema 20.9KOHOMHKA
WHTEJJIEKTYaJIbHOM
COOCTBEHHOCTH.

Tema 21.

Wunosanuu Pushing the
Limits

Innovation by numbers
Inventors

Cultural Innovation:
Discovery

Invention

Diffusion

CamocrosiTebHasI paGOTa CTyJA€HTa

PenentuBHBIC BHBI pe4eBOil JeATeIbHOCTH
AyaupoBaHue U YTeHUe

Tonumanue 0cHo8HO20 COOEPIHCAHUSL:

- IMyOIMIHUCTHYIECKUE, HAYYHO-TIOMYJISIPHBIC W HAYYHBIE TEKCTHI 110
HU3y4aeMOi TEMATHKE

- TEKCThl HHTEPBBIO C HU3BECTHBIMH COIIMOJIOTAMH, MOJIMTHKAMH,
OOIIECTBEHHBIMH JEATEIIMH
THonumanue 3anpawusaemori un@opmayuu:

- Hay4YHO-TIONMYJISIPHBIE U MparMaTHYecKue TEKCTHI (CIIPAaBOYHUKU) O
COIIMOJIOTHH, NTOJIUTOJIOTUU
Lemanvroe nonumanue mekcma.

- Hay4YHO-TIOMYJISIPHBIE TEKCTHI W TEKCThl 00pa3oBaTEILHOTO

COJICpP’KaHUS O COCTOSIHMH COIIMOJIOTHH B @HIJIO-TOBOPSIIIMX CTPaHAX

IIpoaykTuBHBIEC BUABI pe4yeBOii AeATeJbHOCTH
TI'oBopenue
-MOHOJIOT-COO0IIeHNe (00 M3BECTHBIX IMOJTMTHKAX )
- MOHOJIOT-PACCYX/ICHUE MO [TOBOJY MEPCIEKTUB KAPhEPHOTO POCTA
/ BO3MOKHOCTEH JIMYHOCTHOTO Pa3BUTHUS
- TMaJIOr-UHTEPBBIO/COOSCEIOBAHUE MPH MTPUEME Ha PaboTy

[flpoekTHOEe unuccnepgoBaHUe
IIucsmo
- HaITMCaHUEC CV, COITPOBOAUTEIILHOTO MMUCbMaA, TE3UCOB
IMMCBMCHHOI'O JOKJIaJga

PeuentuBHbIe BUAbI pe4eBoil esITeIbHOCTH
AyaupoBaHue U YTeHUe
Tonumanue 3anpawusaemoi ungopmayuu.:
- HAYYHO-TIOMYJISAPHBIC TEKCTHI, MParMaTHYECKUEe TEKCTHI (OYKIETHI,
CTIIPABOYHUKH )
- HENUHEWHBIE TEKCTHl (TaONHIEI, CXeMBI, Tpa(uKH, TUArpaMMEL,
KapThl, THIIEPTEKCTHI U Jp.)
Jlemanvnoe nonumanue mexcma:
HayYHO-TIOMYNSpHBIE  TEKCTHI IO TeMaM U MNpOo(ecCHOHAIBHO-
OPHUCHTHUPOBAHHBIC TEKCTHI
AynupoBaHue: 3aJaHHs Ha MHOXKECTBEHHBIH BBIOOD, yCTAaHOBJICHHE
cootBeTcTBUsL. Brinonnsiercss B LMS ynaneHHo n160 B aytuTopuH.
[IpoekTHOE HCCITEOBaHUE
IIpoaykTuBHBIE BUABI peveBOii A1eATeJbHOCTH
I'oBopenne
-MOHOJIOT- COOOIICHUE/MOKIA]; BBICTYIUICHHE HA KPYIJIOM CTOJIE
IPOOJIEMHOM TPYIIIIEI
- IUaJior - 6ecena mo 0003HAYEHHON MpobIeMaTuKe
- lenoBas Oecena/nesoBast urpa/posienast urpa

IIucomo
-HI/ICBMa-I/IHTepBB}O pa3mxmm)1x THUIIOB

Yrenune
OKCTEeHCHMBHOE 4TE€HHWE TPO(ECCHOHATHHO  OPHUEHTHPOBAHHOM
JIUTEpaTypHl;

- HOATOTOBKA aHHOTALMI M0 IPOYUTAHHBIM HCTOYHUKAM;
- HamucaHue summaries B moptdoiuo;

- COCTaBJIeHHe Npo(ecCHOHAIFHOTO Te3aypyca

152
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VI.TEMATUYECKHUM IIJIAH U3YUEHUS JUCIIUILINHBI

O0beM TUCUUIVIMHBI M BUIBI y4e0OHOH padoThI

CTpykTypa M cojaep:kaHue AUCHUIUIMHBI «MHOCTpaHHbIH s3bIK». OOmAas TPyAOEMKOCTh
MACIHUILUIMHBI COCTAaBIAET 16 3a4eTHBIX €OUHHIL, 576 akageMHYECKHX YacoB, B TOM 4mcie 272 daca —
ayTUTOpHAs Harpyska, U3 KOTOpbIX, 272 yaca — mpaktudeckue 3ansatusi, 304 uvaca — camocTOsITeNIbHAS
pabota ctynentoB. Uuraercst Ha 1 u 2 xypce (1,2,3,4cemectpsl), uroroast popma oruyeTHocTH — 1 U 3
CEeMEeCTpHBI — 3a4eT, 2,4 ceMecTpbl - SK3aMeH.

Bup yueOHoii padoThl Bcero yacos
AyauTOpHBIE 3aHATHS (BCEro) 272
B tom unciie: -
Jlexumn 0
[Tpaktuueckue 3anstus (I13) 272
Cemunapsl (C)
JlaGopaTtopusie padoTs (JIP) Her
CamocrosiTesibHasi padora (Bcero) 304
B ToMm uncie:
Pedepar 100
[IpoexTHOE HCcneoBaHne 100
[ToaroToBka npe3eHTaMH 104
Bun npomexyTouHol arTecTauuu
TecTupoBanue 40
DK3aMeH 8
OO61as TpyA0eMKOCTh 576
3adeTHbIE €AUHUAIBI 16

Pa3znennl TMCHUNUIMHBI K MEKIUCHUIITIMHAPHBLIC CBA3H

HaunmenoBaHue Pa3nen maHHOM MUCHMIUIMHBI, HEOOXOIUMBIH IS
Ne | obecneunBaeMbIx M3Y4EeHHsI 00eCcTIeYMBaeMbIX (TTOCIETYIONNX ) TUCIUIUINH
/I (MTOCTeaYIOMNX ) TUCIIUTUTHH WHOCTpaHHBIH S3BIK IS MHOCTpaHHBIH A3BIK 1A
(bopMUpPOBaHUS COLHATBHO- PO(ECCHOHATBHEIX LeeH
KYJBTYPHBIX KOMIIETEHIIUH
1. | OOt MEHEIHKMEHT + +
MexnyHapoaHblil TpaHchep + +

2. | TEXHOIOrui

3. | MapkeTuHr HHHOBaIUi + +
Uctopus u gunocodus + +
HOBOBBEJICHHUI

Pazneibl AUCUMIVIMH M BUAbI 3aAHATHI
= ) Buabl yueonoii padorsl, DopMbI TEKYLIET0 KOHTPOJISI
= o 2 = BKJIIOYAst ycneBaemMoCTH (no Hedenam
Pazgen “E‘ é = E CaMOCTOATEJIbHYIO cemecmpa)
AHCHHUILTAHBI 8 g = = padoTy CTY/ICHTOB U ®opmMa NPOMEKYTOYHOI
E :% | TpyaoeMKoCTh (B 4yacax) aTTecraluuu (no cemecmpam)
=
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JICK.

TIPaKT.
3aHATHA

CaMocT.
pabota

KomMyHnukanmumn
(Communications)

2

5

Jlexcudeckuii TecT

MexnyHapoaHbIil MApKETHUT
(International Marketing)

Jlexcudeckuii TecT

Pazbop xeiica. Co3manue
riobanpHOTO OpeHna

(Case study. Building a global
brand)

[Ipe3enTanus pemeHus Keica

ITocTpoenue u nognepxaHue
JIOJITOCPOYHBIX OTHOLIEHHUH
(Building relationships)

Jlexkcuueckuit TecT

Ycmex (Success)

Jlekcuueckuit TecT

Keiic. IToBbimenne
YAOBJICTBOPECHHOCTU U JIOSJIBHOCTU
norpeduTenei

(Case Study. Improving Customer
Satisfaction and Loyalty)

[Ipe3enTanus peueHus kerca

Y noBnerBopenue ot padbots (JOb
satisfaction)

Jlexcudeckuii TecT

Puck (Risk)

Jlexcudeckuii TeCcT

Keiic. OueHka puckoB HOBOTO
TIPEATPUATHS

(Case Study. Evaluate the risks of a
new venture)

[Tpe3enTanus pemenns

Crunm ynpasiieHus
(Management Styles)

Jlexcudeckuii TeCcT

Komannoob6pazoBanue, crsioueHue
KOJUICKTHBA
(Team Building)

10

Jlexcuueckuii Tect
IIpoexTHOE HCcnenoBaHue

HagBrikn MPOBEACHUA ACTOBBIX
BCTpEY: MPEACTABIICHUE
nHpopmanum, peleHre npodiem,
yperynupoBaHue KOHPIMKTOB Ha
COBEIIIaHNN)

(Meetings: presenting information,
problem-solving, resolving
conflict)

10

PoneBas urpa — nposeaeHue
COBEIIaHHA IO
MPOTUBOPEYNBOMY U
KOH(INKTHOMY BOTIPOCY

Ketiic. [ToBbIlieHNE MOTUBALIU
KOJUIEKTHBA

(Case Study. Raising a team’s
motivation)

[Ipe3enTanus pemieHus keica

[Ipusneuenue puHAHCOB
(Raising Finance)

10

10

Jlekcuueckuit TeCcT

Kak HavaTe U CTPYKTYpPHPOBATh
TIPE3EHTAIUIO0

(Starting and structuring
presentations)

10

10

Ipesenranus (0TpadboTKa
¢parmeHTa)

Keiic. [TpuBneuenune GpuHaHCOB A5
HOBOTO (hHUIIBMA.

(Case Study. Attracting finance for
a new film)

IIpe3enTanus pemeHus Keica

HaBriku IMpOBEACHUSA NCITOBBIX
BCTpEY: 00BsICHEHHUE U YTOYHCHHEC
nH}opmanum, BeIpakeHHEe
corjacus 1 HECorjiaCusa
(Meetings: E[plaining and
Clarifying, Agreeing and
Disagreeing)

10

Pornesas urpa (mpoBenenue
COBCIIAHUS)
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HpeseHTaunn — HarjasgaHbIC
ocoOus M HeBepOaTbHOE 00IIeHNE
B IIPE3CHTALUAX

Presentations: visual aids and body
language in presentations

10

8

[pesenranus (oTpaboTKa
(dparmenTa)

Pabota ¢ xmueHTamMu
(Customer service)

10

Jlexcudeckuii TecT

AKTHBHOE CJIyIIaHUE —
COCPEAOTOYCHUEC BHUMAHUA Ha
TOBOpPALICM, U €TO0 IPUMCHCHHUC B
TeperoBopax

(Active listening and its use in
meetings and negotiations)

10

10

Ponesas urpa

Keiic. Pabora ¢ xanobamu
KIIMCHTOB.

(Case Study. Dealing with
customer complaints)

12

10

[Ipe3enTanus peueHus kerca

YHpaBHeHI/Ie B KPU3UCHBIX
CUTyalludax
(Crisis management)

10

Jlexcudeckuii TecT

HaBwixku MIPOBCACHUA NCITOBBIX
BCTPCHY: KaK 3aaBaTb TPYAHbIC
BOIPOCHI U KaK OTBCHUATh HAa HUX
(Meetings: asking and answering
difficult questions)

10

Ponesas urpa

Ketic. [IpoBenenue npecc-
KOH(EPEHIIMHU B 3aIUTY 3TUIHOCTU
BBIITyCKaeMOoro ToBapa (BUIEO
UTPBHI)

(Case study. Planning a video
conference to defend criticism of a
video game)

10

CopeBHOBaTeNbHAs poJieBast
Ur'pa 10 PELIEHUIO Kelica

HaBwixku MPpOBEACHUSA NCITOBBIX
BCTpPEY: 3aBCPIICHUC U TOABEACHUC
HUTOI'0OB COBCIIaHMA.

(Meetings: Summarising and
closing a meeting)

Ponesas urpa

HaBeIku nemoBoro oOLeHns:
HaJIa)KUBAHHUE CCTU JICJIOBBIX
KOHTAKTOB

(Business Communication Skills:
Networking)

Ponesas urpa

Cnusuus u IIOIJIOICHUA
(Mergers and Acquisitions)

10

10

Jlekcuueckuit TeCcT

IIpesenTaruu
Presentations

10

10

IIpesenTanus

Benenue mexyHapoHOro
OousHeca
Doing Business Internationally

10

10

Jlexcudeckuii TecT

Pabora Ha HOBBIX PBIHKAXx.
(Working in new markets)

10

10

Jlexcudueckuii TeCcT

Omncanne Tpennos. Padora ¢
mudpamu.

(Describing trends. Dealing with
figures)

10

10

Tecr B hopmarte
MEXXIYHapOIHOTO SK3aMeHa
BEC Higher/IELTS Academic
— onMcaHue rpaduka

Keiic. KopoTkas npeseHTanus
(Case Study. Make your pitch)

10

Pemenue ketica

HaBbIky MEXKYJIbTYpHOU
KOMMyHI/IKaHI/IH

Cross cultural
communication skills

10

10

Ponesas urpa
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IIpuMeHeHHEe HABBIKOB 50 48 Ponesas urpa
MEXKYJIBTYPHOM KOMMYHHUKAIHN B

meperoBopax

(Using cross-cultural

communication skills in Tucvmennvie HagviKu:
negotiations) HalUCaHUe IHChbMa B
Wunosanuu Pushing the Limits penakiuo KypHaia The
Innovation by numbers Economist ¢ BeLABHIKCHHEM
Inventors KaHUIaTa JAJIsl HarpaXkICHUS 3a
Cultural Innovation: BBIJTAIOIIHNECS TOCTHIKCHUS B
Discovery WHHOBATHKE

Invention [Ipe3enrarus

Diffusion

BCET'O 576 272 272 304
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[Ipunoxenue 1.

®OPMA 3K3AMEHAIIMOHHOI'O BUJIETA

Poccuiickas @enepanust
@DenepanbHOE rOCyIapCTBEHHOE OI0KETHOE 00pa30BaTEeIbHOE YUPEKICHHE BBICIIIETO 00pa30BaHuUs
“MOCKOBCKHUI rOCy/1IapCTBEHHBINM yHUBEepcUTET MMeHn M.B.JIomoHocoBa”
QaxynbTeT «BbIcIas NIKoIa yIpaBiIeHUs U UHHOBALUI

SK3AMEHAITMOHHbBIN BUJIET Ne
1o nucuuiuinae «MHOCTpaHHBIH A3BIK»
Hanpasnenue/Crnennansaocts 27.03.05. « IHHOBaTHKA

Bompoc 1.

Bompoc 2.

Bormpoc 3.

VYTBepxkneHo Ha 3aceqannu CoBeta (pakyabTeTa «_ » 201 roma, mporokos Ne
[Ipencenarens CoBera ®.1.0.

(moamuce)
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[Ipunoxenue 2.

CUCTEMA PEVTUHIOBOM OIIEHKHA U KOHTPO.I51 3HAHUM CTYJIEHTOB

Bbanabl mo kaxkaomy
Ne CTPYKTYPA MOAyT0
/11
1. | OteHka 3a aKTUBHOE ydacTue B y4eOHOM Iporiecce
U TIOCCIIICHUE 3aHSTHIA:
Bcex 3ansaTuit 5
He menee 75% 4
He menee 50% 3
He menee 25% 2
Hroro: J10 5
2. | ycTHBII onpoc B popme cobecenoBanst (YO-1) 5
NMCbMEHHBIN onpoc B Buje Tecta ([1P-1) 10
yCTHBIH ompoc B popme kostokBuyma (YO-2) 10
nrckMeHHas pabora B popme scce (I1P-3) 15
Uroro: 40
3. | Dk3amen 55
BCEI'O: 100
Ilepecuyer Ha 5 0a/VIBHYIO CHCTEMY
2 3 4 5
(Hey10BJICTBOPHUTEJIBHO) | (YAOBJIETBOPUTEIBLHO) (xopomo) (oTJIM4HO)
<50 50-64 65-84 85-100

24




MTI'Y umenu M.B. JlomonocoBa Pabouas mporpamMma qUCIUATIINHBI «THOCTPaHHBIH 513 BIK»

[Ipunoxenue 3.

METOAUYECKHUE YKA3ZAHUA JJA CTYAEHTOB 110 OCBOEHUIO U CIUIIJIMHBI

OOyuaronrecss 00s13aHbl  COONMIOAATh JAMCUUIUIMHY, BOBpPEMs IPUXOJUTh Ha 3aHATUS, B
YCTAQHOBJICHHBIE CPOKHM BBIMOJIHATH JOMAIIHUE 3aJaHUs M KOHTPOJIbHBIE pabOTHI, OCYLIECTBISATH
JOJKHYIO ITOJITOTOBKY K HUM.

BaxHnoe MecTo B OCBOGHMHM JUCHUIUIMHBI 3aHUMAeT CaMOCTOsITeNbHas paboTa CTYACHTOB,
BKJIIOYaom@ass B cebs  paboTy ¢ HMH(OPMAIMOHHBIMUM HCTOYHHUKAMH, IIOUCK, AHAJIU3 U CHUHTE3
uHpopmanuy, GopMHpOBaHHE OOOCHOBAHHBIX BBIBOJOB B PaMKax pabOTHl MO YCBOGHHUIO MarepHaja
3aHATUH. {1 obecriedyeHus caMOCTOSTENbHOM pabOThl CTYyAEHTaM IPEOCTaBIAETCS CIHMCOK Y4eOHO-
METOJIMYECKOMN JIUTEPATYPBI.

bonee monpoOHbIe peKOMEHAAIMH [0 CaMOCTOSTEIBHONW padoTe B pa3pe3e OTACIbHBIX Pa3JesioB U TeM
JaHbl B pazzaene «6.3. Pa3aensl AMCHUIUIMH U BUBI 3aHATUI» HA cTp. 20-22.
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